
 

 

SOUTH WEBER CITY COUNCIL AGENDA 

 
PUBLIC NOTICE is hereby given that the City Council of SOUTH WEBER CITY, Utah, will meet in a regular public meeting 

on Tuesday, 16 May 2017 at the City Council Chambers, 1600 E. South Weber Dr., commencing at 5:00 p.m. 

_______________________________________________________________________________________________ 
   

COUNCIL MEETING: 

 5:00 p.m. APPROVAL OF AGENDA 

  DECLARATION OF CONFLICT OF INTEREST 

   
 

1. ACTIVE AGENDA: 

a. Employee Compensation Analysis Report and Compensation Philosophy Adoption 

b. Transfer $5,000 from FY 2016-2017 Budget Park’s Fund for Trees to FY 2017-2018 Budget and Discuss Planting Locations 

c. RES 17-20: 2017-2018 Interlocal Cooperation Agreement with Davis County Sheriff’s Office for Dispatch Services  
d. RES 17-21: South Weber Polling Location and Davis County Vote Centers 

 

6:30 p.m. 

 

2. PUBLIC COMMENT: Please keep public comments to 3 minutes or less per person (no action to be taken) 
 

 

6:35 p.m. 

 

3. REPORTS: 
a. Mayor – on designated committee responsibilities 

b. City Council –  on designated committee responsibilities 

c. City Manager – on current events and future agenda items 

d. Planning Commission Liaison – meeting and current development update 

 
6:50 p.m. 

 

4. ADJOURN 
 
THE UNDERSIGNED DULY APPOINTED CITY RECORDER FOR THE MUNICIPALITY OF SOUTH WEBER CITY HEREBY CERTIFIES THAT A COPY OF 

THE FOREGOING NOTICE WAS MAILED, EMAILED, OR POSTED TO: 
 

CITY OFFICE BUILDING EACH MEMBER OF THE GOVERNING BODY UTAH PUBLIC NOTICE WEBSITE 
www.pmn.utah.gov 

CITY WEBSITE www.southwebercity.com THOSE LISTED ON THE AGENDA  

 
 

DATE: May 11, 2017                    CITY RECO RDER:  Elyse Greiner 

IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, INDIVIDUALS NEEDING SPECIAL ACCOMMODATIONS 

DURING THIS MEETING SHOULD NOTIFY THE CITY RECORDER, 1600 EAST SOUTH WEBER DRIVE, SOUTH WEBER, UTAH 84405 

(801-479-3177) AT LEAST TWO DAYS PRIOR TO THE MEETING. 

 

*Agenda times are approximate and may be moved in order, sequence and time to meet the needs of the Council* 

http://www.southwebercity.com/


SOUTH WEBER CITY
Compensation Analysis



•Committee met and established goals and 
objectives for completing a wage compensation 
analysis.

•The primary goal and objective is to provide 
the necessary market data to build competitive 
pay structures for South Weber.  

•The fundamental focus is to remain fiscally 
responsible, yet have the ability to attract, 
retain and motivate high performing 
employees.

OBJECTIVES



Benchmark Communities
Category Description Reasoning Examples*

“Area” Community Communities that compete 

with City for employees; 

particularly neighboring 

cities.

Included because few (if any) 

employees would limit a job 

search to similar sized cities.  

Many of our employees look 

locally for employment 

opportunities.

Washington Terrace

Pleasant View

South Ogden

No Data

Harrisville

West Haven

Sunset

Fruit Heights

“Similar” 

Community

Communities which are 

roughly the same size 

and/or complexity as City.

Many positions have a scope of 

responsibility and job 

complexity more similar to 

South Ogden City than Layton 

City (particularly with Exempt 

Pay Employees). 

West Point

Morgan

West Bountiful

North Ogden

Clinton

Vernal 

No Data

Nibley

Hooper

“Next Step” 

Community

Communities which are 

somewhat more complex or 

larger.  They may have 

higher populations or more 

department depth and 

complexity.

Most employees looking for 

career advancement 

opportunities would look to this 

kind of community   if pay were 

the determining factor. 

Farmington

North Salt Lake

Woods Cross

Layton

Kaysville, Clearfield           

Centerville,  and Roy



The Process
1. The most current data was entered into 

Wasatch Compensation TechNet 
systems.

2. Job Descriptions were analyzed.

3. Data was complied and a selection was 
made by the committee.

4. The recommended selection takes the 
average of the selected cities and adjusts 
the positions that were out of range more 
than -15%.  Those ranges (min/mid/max) 
were adjusted to reflect a -15% below the 
average. 



Example: City Manager
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Parks Superintendent 
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Building/SWPP MS4 Compliance Inspector

 $-

 $10,000.00

 $20,000.00

 $30,000.00

 $40,000.00

 $50,000.00

 $60,000.00

 $70,000.00

 $80,000.00

1 2 3

Average

-15%

Actual



Proposed Ranges
Current Range Option 4

Ranges established 2013 Adjust range out of -15%
Current Min Mid Max Min Mid Max

ADMINISTRATION
City Manager $        85,500.00 $    70,351.00 $  89,966.00 $ 109,582.00 $  81,607.16 $  97,238.31 $ 112,869.46 
Finance Director $        68,890.00 $    53,714.00 $  68,690.00 $   83,666.00 $  60,159.68 $  76,096.14 $   92,032.60 
City Treasurer $        52,000.00 $    38,948.00 $  49,804.00 $   60,659.00 $  38,948.00 $  49,803.50 $   60,659.00 
City Recorder $        43,680.00 $    38,948.00 $  49,804.00 $   60,659.00 $  43,121.86 $  52,561.19 $   62,000.53 

PUBLIC WORKS DEPARTMENT
Public Works Director $        84,615.00 $    53,714.00 $  68,690.00 $   83,666.00 $  64,456.80 $  79,081.36 $   93,705.92 
Water System Superintendent $        57,200.00 $    38,980.00 $  45,956.00 $   52,933.00 $  40,929.00 $  52,224.30 $   63,519.60 

Utility Service Worker $        31,200.00 $    27,538.00 $  35,216.00 $   42,893.00 $  29,300.89 $  36,188.89 $   43,076.89 

Parks Superintendent $        32,781.00 $    26,472.00 $  36,380.00 $   46,289.00 $  38,119.68 $  47,064.69 $   56,009.69 
Building/SWPP MS4 Compliance 
Inspector $        37,544.00 $    33,986.00 $  38,723.00 $   43,460.00 $  42,482.50 $  51,942.39 $   61,402.28 

RECREATION
Recreation Director $        45,302.40 $    41,659.00 $  53,275.00 $   64,891.00 $  38,979.20 $  47,569.60 $   56,160.00 
Recreation Coordinator (P/T) $                12.00 $            11.00 $          12.50 $           14.00 $          13.02 $          14.37 $           15.72 

OFFICE PERSONNEL
Court (F/T) $        37,440.00 $    28,225.60 $  36,108.80 $   43,971.20 $  28,225.60 $  36,098.40 $   43,971.20 
Utility Billing/AP (F/T) $                16.00 $    26,478.40 $  36,379.20 $   46,280.00 $  27,272.75 $  36,776.38 $   46,280.00 
Administrative Assistant (P/T) Vacant $            16.00 $          17.00 $           18.00 $          16.00 $          17.69 $           19.39 
Front Office Assistant (P/T) Vacant $            13.00 $          14.00 $           15.00 $          13.00 $          14.05 $           15.10 
Front Desk Assistant (Rec Recept) 
(P/T) $                   9.00 $              9.00 $            9.00 $              9.00 

$             9.99 $          11.84 $           13.68 

FIRE PERSONNEL
Chief $                15.00 
Captain $                15.00 
Level 3 $                15.00 
Level 2 $                13.50 
Level 1 $                12.00 



 

RESOLUTION 17-20 
  

A RESOLUTION OF THE SOUTH WEBER CITY COUNCIL APPROVING AN 

INTERLOCAL COOPERATION AGREEMENT BETWEEN SOUTH WEBER CITY 

AND DAVIS COUNTY FOR DISPATCH SERVICES 

 

WHEREAS, South Weber City has determined that it is in the best interest of the public and for 
the general health, safety, and welfare of its citizens that a 9-1-1 emergency telephone service be 

operated, maintained and administered by Davis County; 
 

WHEREAS, Davis County, through the 9-1-1 communications center operated by the Davis 
County Sheriff’s Office provides dispatch services within the limits of Davis County and desires 
to permit the City to benefit from said services; and 

 

WHEREAS, an interlocal agreement is authorized by the Interlocal Cooperation Act, as set forth 

in 11-13-101 et seq., Utah Code Annotated; 
 
NOW THEREFORE, BE IT RESOLVED, by the City Council of South Weber City that the 

attached Interlocal Cooperation Agreement between Davis County and South Weber City be 
approved. 

 
PASSED AND ADOPTED by the City Council of South Weber City this 16th day of May, 2017. 

 

APPROVED 

 

_______________________________ 

Tamara Long, Mayor  

Attest: 

 

_____________________________                                                                       

Elyse Greiner, City Recorder 
 
 
Roll call vote was as follows: 
Mr. Taylor  yes  no 
Mr. Hyer  yes  no 
Mrs. Sjoblom  yes  no 
Mr. Casas  yes  no 
Mr. Winsor  yes  no 

 





















 

RESOLUTION 17-21 
  

A RESOLUTION OF THE SOUTH WEBER CITY COUNCIL APPROVING THE 

COMBINATION OF VOTING PRECINCTS AND DESIGNATION OF VOTE CENTERS 

FOR 2017 MUNICIPAL ELECTION 

 

WHEREAS, South Weber Voting Precincts 1, 2, 3, and 4 shall be combined for the 2017 

Municipal Primary Election which may be held on 15 August 2017 and the 2017 Municipal 

General Election to be held on 7 November 2017;  

 

WHEREAS, for said Elections the City Council shall designate the following polling location in 

South Weber City and approve the attached polling locations in Davis County as Vote Centers: 

 

South Weber Family Activity Center 

1181 E. Lester St. 

South Weber, UT 84405 

 

 

NOW THEREFORE, BE IT RESOLVED, by the City Council of South Weber City that the 

South Weber City polling location and Davis County Vote Centers be approved. 

 

PASSED AND ADOPTED by the City Council of South Weber City this 16th day of May, 2017. 

 

APPROVED 

 

_______________________________ 

Tamara Long, Mayor  

Attest: 

 

_____________________________                                                                       

Elyse Greiner, City Recorder 
 

 

Roll call vote was as follows: 

Mr. Taylor  yes  no 

Mr. Hyer  yes  no 

Mrs. Sjoblom  yes  no 

Mr. Casas  yes  no 

Mr. Winsor  yes  no 
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